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ARTICLE |I: PREAMBLE

This is an agreement entered into this 23™ day of November 1982 between the Governing Board of
the Cajon Valley Union School District and the Cajon Valley Supervisor's Association.

ARTICLE IIl: RECOGNITION

The Board recognizes the Cajon Valley Supervisor’'s Association as the exclusive bargaining agent
for all employees holding those positions described in Appendix A.

ARTICLE lll: ASSOCIATION RIGHTS

1. Membership in the Association shall be a matter of voluntary personal choice of each
employee.
2. The Association recognizes the responsibilities of an exclusive bargaining agent for the unit

as described and realizes that to provide maximum opportunities for continuing employment,
working conditions, and wages, the Association shall cooperate with the district in reducing
absenteeism, eliminating tardiness, and other practices which interfere with, or reduce, the
effectiveness of the work program.

3. The Association shall have the right to post appropriate notices of their activities and matters
of Association concern on Association bulletin boards at least one of which shall be provided
in each administrative unit. The Association shall have the right to reasonable use of district
mail service, and for a qualified operator to use office equipment necessary to produce
Association notices and publications at a no cost, non-interference with district business
basis.

4, Upon proper notification, the Association shall have the right to reasonable use of school
facilities for meetings subject to requirements of the Board’s Civic Center policy.

5. Accredited representatives of the Association shall have access to administrative units of the
district at reasonable times during working hours, provided they obtain approval from the site
administrator or his/her designated representatives.

6. Release time of four (4) days for one (1) delegate for workshops in other districts at no cost
to the district.
7. Association officers may be authorized release time not to exceed one (1) hour per month to

coordinate Association/Board business. Release time shall be subject to approval by the
employee’s immediate supervisor.

ARTICLE IV: BOARD RIGHTS

Except as limited by the provisions of this Agreement, the management of the district and the
direction of the working force, including the right to hire, promote, transfer, discharge, discipline for
proper cause, and to maintain efficiency of the employees, is the responsibility of the Board. In
addition, the work to be performed, the location of the work, the method and processes, and the
decision to make or buy are solely and exclusively the responsibility of the district provided that in
the exercise of such functions, the district shall not discriminate against employees because of
participation in legitimate activities on behalf of the Association. The foregoing enumeration of Board
rights shall not be deemed to exclude other rights of the Board not specifically set forth herein. The
Board, therefore, retains all rights not otherwise specifically limited by this Agreement and the non-
utilization of any Board right does not mean that the Board shall not maintain said right.



ARTICLE V: HOURS OF WORK

Workweek

The district workweek shall begin at 12:01 a.m. on Sunday and end at 11:59 p.m. the
following Saturday. The individual workweek shall consist of forty (40) hours of five (5)
consecutive days within the district workweek. Normally, individual workweeks shall be
Monday through Friday. However, individual workweeks may be assigned other than Monday
through Friday when needs of the district so require.

Workday
Eight (8) consecutive hours, except for the meal period, shall constitute a normal workday.

Hours of Work

Unit members who are assigned work at least four (4) days per week in shifts requiring at
least three (3) hours of service after six (6 p.m.) shall receive in addition to the regular rate of
pay, a shift differential of five (5) percent effective July 1, 1999.

Meal Period

Each employee working five (5) or more consecutive hours shall be entitled to a thirty (30)
minute meal period. This period of time will be in addition to their workday.

Rest Periods

Each employee shall be entitled to two (2) rest periods per eight (8) workday. Each rest
period will consist of fifteen (15) minutes and will normally be taken toward the midpoint of
each four (4) hour work period. Employees who have a workday of three (3) hours or more,
and less than four (4) hour shall receive a five (5) minute rest break. Employees working less
than a three (3) hour workday will receive no rest period.

Overtime

Overtime will be compensated at a rate of pay equal to time and one-half of the regular rate
of pay of the employee involved. Overtime is defined as time worked in excess of a normal
eight (8) hour day, or in excess of forty (40) hours in any workweek. An employee shall be
compensated for any work required to be performed on the sixth and seventh day following
the commencement of the workweek, at a rate of time and one-half of the regular rate of pay
for the employee involved. Hours worked on holidays or when assigned to work during a
vacation period will be compensated for at the overtime rate in addition to holiday/vacation
pay.

Callin Time

Any employee who is called and reports to work outside the regular work assignment shall
receive a minimum of two (2) hours pay at the appropriate rate.

Compensatory Time

Compensatory time is time earned for work in addition to the scheduled workday or
workweek by an employee. Compensatory time may be authorized in lieu of cash
compensation. Eight (8) hour employees, when authorized, and with approval of their
department head, may elect to earn compensatory time in lieu of payment for overtime on a
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1-%. time basis, provided the time is one hour or more. Compensatory time may be taken
with the approval of the immediate supervisor at a mutually agreeable time and shall normally
be used within one (1) year of date earned.

Payroll Calculation

For the purpose of payroll calculations, 2080 hours per year shall be used.

ARTICLE VI: EMPLOYEE COMPENSATION

The base of the 2007/2008 salary schedule shall be continued for the 2008/2009 school year
effective July 1, 2008.

The longevity schedule, effective July 1, 2006, is as follows:

Completion of eight (8) years of service in Cajon Valley 4.5% of base
Completion of twelve (12) years of service in Cajon Valley 4.5% of base
Completion of sixteen (16) years of service in Cajon Valley 4.5% of base
Completion of twenty (20) years of service in Cajon Valley 4.5% of base
Completion of twenty-four (24) years of service in Cajon Valley 4.5% of base

(See also Article X: Retirement Longevity Option)
Health and Dental Programs

During the 2006/2007 benefit year, the parties agreed to join the Voluntary Employee
Benefits Association insurance trust (commonly referred to as “VEBA”). Participation in
insurance plans is subject to all VEBA rules and regulations. The plans available to unit
members for the 2008/2009 benefit year shall be the Kaiser 10/10 plan, the PacifiCare
Focused Value Network and the PacifiCare Value POS-15 plan. Eligible employees may
select dental coverage through the Delta Dental or Safeguard Dental plans. Booklets
providing information regarding the plans are available to employees by request from the
Payroll Department.

a. District Contribution

The District shall contribute toward the actual cost of health benefits up to a maximum
of $7,212 per eligible full-time employee per year and up to a maximum of $3,200 per
eligible part-time employee per year, any additional cost of the individual health plan
will paid by the employee through a payroll deduction. Payroll deductions shall be
determined using the composite rate provided by VEBA for the plan selected or on a
composite rate calculated as follows: 1) for full-time employees and part-time
employees eligible for full family benefits, the total annual cost of health benefit
premiums for district employees enrolled effective September 1 will be calculated for
each health plan; 2) that total cost for each plan will be divided by the number of
employees enrolled in that plan as of September 1; and 3) this figure will be the
composite rate cost per employee for each plan. The District and CSEA agree to
meet and discuss the VEBA rate structure prior to open enroliment.

b. Employee Coverage and Premiums

° Full-time employee coverage:

Employees working full time (eight (8) hours per day), for at least four (4)
days per week, are eligible for composite (family coverage) medical and
dental benefits. Employees may elect coverage under either the Kaiser
10/10 plan, PacifiCare Focused Value Network, or PacifiCare Value POS-15
plan, and under the Delta Dental or Safeguard Dental Plan. Effective
December 1, 2008, the cost of premiums for these plans will be shared by the
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employee as follows: (rates are based on 11 annual payments, August-June)

Kaiser 10/10 monthly composite rate: $108.54

PacifiCare Focused Value Network monthly composite rate: $211.37

PacifiCare Value POS-15 monthly composite rate: $416.44
J Part-time employee coverage:

Employees working part time, 4 to 7.99 hours per day, for at least four (4)
days per week, will be eligible for individual (employee only) medical and
dental benefits. Employees may elect coverage under either the Kaiser
10/10, PacifiCare Focused Value Network , or PacifiCare Value POS-15 plan,
and under the Delta Dental or Safeguard Dental Plan. Effective December 1,
2008, the cost of premiums for these plans will be shared by the employee as
follows: (rates are based on 11 annual payments, August-June)

Kaiser 10/10 monthly composite rate: $ 49.50
PacifiCare Focused Value Network monthly composite rate: $127.80
PacifiCare Value POS-15 monthly composite rate: $222.73

These part-time employees may elect, at their own cost, to cover eligible
family members under the District’'s medical and dental plans.

Waiver of Benefits

Effective December 1, 2006, District employees who are eligible for benefits, and who
have chosen to waive benefits to receive a $1,200 annual stipend may continue that
practice. Under VEBA rules, no additional employees will be permitted to waive
benefits. Once a “grandfathered” employee ceases to waive health benefits they
have lost their ability to return to this status in the future. Employees continuing to
waive benefits must follow established District rules each year regarding written proof
of other insurance coverage.

° Employees continuing to exercise this option must show written proof that they
are insured through an outside entity.

o Employees continuing to exercise this option must complete and submit a
Medical Insurance Waiver Statement to the district's Payroll Department
during the open enroliment period.

° Employees who do not provide the required documents within the specified
open enroliment period each year will permanently lose their ability to waive
benefits.

Employees Enrolled as a Dependent of Another Cajon Valley Employee

District employees who are eligible for benefits, and whose spouse/California
registered domestic partner is also a District employee eligible for benefits, may each
enroll in their own benefit account and will each pay an employee co-premium.
Effective December 1, 2006, District employees who are eligible for benefits, and who
are already enrolled only as a dependent of another district employee and does not
pay a co-premium may continue that practice. Under VEBA rules, no additional
employees will be permitted to enroll only as the dependent of another district
employee. Once a “grandfathered” employee ceases to enroll only as the dependent
of another employee, they have lost their ability to return to that status in the future.



In any year in which there is no agreement regarding health benefits, the Association shall have the
right to negotiate with the District through November 30, and the District will not implement an
increase in the benefit payroll deduction. Effective December 1 of that year, the District shall have
the right to adjust the monthly payroll deduction to reflect the increased cost of benefits that exceed
the maximum District contribution. This adjustment will begin on the December paycheck, for health
and dental program increases taking effect on January 1.

ARTICLE VII: PROFESSIONAL GROWTH PROGRAM

The district will budget a $4,000 annual cap for Professional Growth. Reimbursement will be limited
to $300 per course, and a maximum of $900 per year for tuition and required course materials.
Reimbursement is to occur after completion of the course with a grade of “B” or pass/credit if the
course is on a pass/fail or credit/non-credit basis. The course must be pre-approved by the Assistant
Superintendent responsible for the department to which the unit member is assigned, and relate to
the applicant’s current classification or a classification they aspire to.

ARTICLE ViIl: VACATION PLAN

1. All employees, permanent or probationary, shall earn vacation at the prescribed rates.
Vacation shall not be a vested right of employees not completing the six month probationary
period. Vacation benefits shall be earned annually from July 1 through June 30.

2. Accumulation schedule:
1-3years - 15 days
4+ vyears - 24 days

Vacation time for employees who work less than 12 months a year will be prorated.
3. Earned vacation time may be carried over not more than one school year.

4. Vacation pay shall be at the employee’s current rate. An employee whose vacation is earned
and begun under a given status shall suffer no loss of earned vacation salary by reason of
subsequent changes in employment. An employee shall not be paid in cash in lieu of earned
vacation unless the needs of the school, the administrative unit, or district are such that the
employee is not permitted to take his/her full annual vacation. Such vacation time not taken
may be paid for in cash.

5. Vacation schedules shall be reviewed with the employee and prepared by the administration.
Vacation periods may be taken at times convenient to the employee, consistent with the
needs of the service and workload of the administrative unit. Vacation may be taken in units
of not less than one-half day.

6. Upon termination, if eligible, an employee shall be paid for his/her accumulated vacation
credit at the rate of pay applicable to his/her last regular assignment.

7. When a Board designated local or legal holiday falls during the scheduled vacation of any
employee, the holiday will not be charged against the employee’s earned vacation.

8. Employees may be permitted to interrupt or terminate vacation leave in order to begin
another type of paid leave without a return to active service. The employee must supply
notice and supporting information as a basis for such interruption or termination.



ARTICLE IX: LEAVES

Sick Leave

This includes all personal illness, off duty accidents, and medical appointments for the
employee.

A

Regular full time employees of the district are entitled to yearly sick leave with full pay
at the rate of one (1) day per month accumulated without limit. Regular employees
working less than 12 months, or less than eight (8) hours per day, shall be credited for
sick leave prorated in accordance to hours worked.

All employees may use sick leave from the first day of their work year, even though
they are unable to report for duty. For accounting purposes, the department manager
or the personnel office must be notified. Both annual and accumulated sick leave may
be used, but the annual sick leave will be refunded by the employee if not earned
during the school year it is taken.

All probationary employees shall be eligible to take not more than six (6) days or the
proportionate amount of sick leave which they are entitled until the first day of the
calendar month following six (6) months probation.

An employee shall once a year be credited with a total of not less than 100 working
days of sick leave, not accumulative. In the even illness occurs, current and
accumulative sick leave at full pay will be deducted from the 100 working days and
compensation for the remainder of the 100 days shall be at 66 2/3 percent. Any
differential pay used must be supported by a written statement from a medical
advisor.

When an employee’s absence rate appears to be excessive, a written statement from
a medical advisor, verifying the nature and degree of illness may be required.
Absence may require the employee to submit to a physical examination by a qualified
medical advisor selected by the district. The cost of such examination will be paid for
by the district.

An employee reporting for duty who cannot continue because of iliness through the
first 25% of the workday will be considered absent for one whole day. An employee
report for duty who cannot continue because of illness from more than 25% to 75% of
the workday will be considered absent for one-half day. An employee who completes
more than 75% of the workday shall not be charged sick leave.

An employee may voluntarily donate a maximum of five (5) sick leave days per year
(recorded in hours) from his/her accumulated balance to another employee who has
suffered a long-term catastrophic illness or disability and has exhausted all other paid
leaves. Such donations shall be irrevocable and shall not impact the donor’s eligibility
for the district’s attendance incentive program.

Industrial Accident and Industrial lllness Compensation Leave

All regularly employed personnel shall be entitled to industrial accident and iliness leave
under the following rules and regulations:

A

Allowable leave for each industrial accident or industrial illness shall be during the
days which the schools of the District are required to be in session, or when the
employee otherwise would have been performing work for the District and shall not
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exceed sixty (60) such days for eligible personnel.

The accident or illness must have arisen out of and in the course of the employment
of the employee, and must be accepted as such by the Workers’ Compensation
Agency.

Allowable leave shall commence on the first day of absence and shall be reduced by
one day for each day of authorized absence, regardless of accumulation from year to
year.

When an employee is absent from duty on account of industrial accident or iliness,
the employee shall be paid such portion of the salary due for any month in which the
absence occurs. This, when added to the temporary disability indemnity, shall result
in a payment of not more than full salary.

During any paid leave of absence, the employee shall endorse to the District the
temporary disability indemnity checks received on account of industrial accident or
illness. The District, in turn, shall issue the employee appropriate salary warrants for
payment of salary and shall make retirement and other authorized deductions.

When an employee is absent from duty on account of an industrial accident or iliness,
he or she shall submit within the first seven (7) days of leave, a statement from a
licensed physician or other evidence as may be required by the District affirming that
the industrial accident or illness does exist and did occur while performing work for
the Cajon Valley Union School District. The Board of Education may require the
employee to submit to a physical examination by one of several physicians selected
by the Board at any time during leave at District expense.

Upon termination of the industrial accident or illness leave, the employee shall be
entitled to the benefits provided for sick leave and absence. Sick leave may
commence upon termination of industrial accident or illness leave. If the employee
continues to receive temporary disability indemnity, that employee may elect to take
as much accumulated sick leave, which, when added to temporary disability
indemnity, will result in payment of not more than full salary.

Personal Necessity Leave

During any year an employee may elect to use or not to use accumulated sick leave benefits
for personal necessity. The days allowed for this purpose shall be limited to a maximum of
seven (7) days. These days shall be deducted from and may not exceed the number of full
paydays of sick leave to which the employee is entitled. Personal necessity is intended for

use in situations beyond the employee's immediate control which would compel an individual
to be absent from his or her duties. It is not intended to provide employees time off for
vacation, recreational or social activities, or for activities related to work slowdown or
stoppage, or job training for a position not connected to the School District.

Examples include:

GMMoOOw>

Serious illness in the immediate family

Medical or dental appointment requiring at least a half-day

Accident involving employee or his property, or one of his immediate family
Appearance in court

Religious holiday

Adopting a child

Graduation of self or immediate family



H. A leave for three (3) days within the seven (7) day maximum may be granted as
personal necessity leave for confidential reasons. Disclosure of the general nature of
the absence may be requested by the supervisor.

l. Other personal necessities not listed above, and in such cases there will be a
determination of necessity based upon the facts peculiar to the situation.

The employee shall complete a request stating the reason for the personal necessity with his
or her signature attesting to the validity. The leave must be approved by the Superintendent
or designee before the leave is taken unless the leave is of an emergency nature.

4. Jury Duty/Court Subpoena Leave

Employees shall be paid full salary for absence caused by jury duty. Payment for jury duty
will be retained by the employee, and the corresponding amount will be deducted from the
employee’s next paycheck, as an employee cannot receive jury pay in addition to his or her
regular salary. Leave of absence to serve as a witness in a court case shall be granted an
employee when he has been served a subpoena to appear as a witness, not as the litigant, in
the case. The length of the leave shall be for the number of days in attendance in court as
certified by the clerk or other authorized officer of the court. The employee shall receive full
pay during the leave period, provided that the subpoena or court certification is filed with the
School District. Request for leave of absence to serve as a witness should be made by
presenting the official court summons to the supervisor. Additional allowances made by the
court for travel, meals, parking, etc., shall be retained by the employee.

5. Bereavement Leave

All supervisory employees shall be entitled to five (5) days of bereavement leave.
Bereavement leave may be taken upon the death of a member of the immediate family,
defined as follows:

Husband

Wife

Mother*

Father*

Sister

Brother

Son

Daughter

Mother-in-law

10. Father-in-law

11. Grandmother

12. Grandfather

13. Brother-in-law

14. Sister-in-law

15. Son-in-law

16. Daughter-in-law

17. Grandchild

18. Any dependent/relative of either spouse living in the immediate household of
the employee

19. California registered domestic partner

©COoNooOkhwWN =~

*Mother and father are defined to include stepmother and stepfather and court-appointed legal
guardians.



Military Service Leave

Employees may be granted leaves with pay in accordance with Federal and State law for
mandatory military service and training.

Personal Leave Without Pay

A Personal leave without pay may only be taken by permanent employees.

B. Personal leave without pay may be granted by the immediate supervisor up to five (5)
days without Board approval.

C. Personal leave without pay may be granted by the Superintendent or designee up to
thirty (30) days without Board approval.

D. Personal leave without pay for more than thirty (30) days must have Board approval.
The District will consider unusual circumstances upon request. Except in an
emergency, a thirty (30) day notice shall be given prior to leave start. Personal
leaves beyond one (1) year will not be granted. While on any leave without pay, an
employee shall have the option of remaining an active participant in the District's
fringe benefit program by contributing the total cost of the program.

E. Permanent employees granted personal leave for more than ninety (90) days by the
District must notify the classified Personnel Administrator whether or not they intend
to return to work sixty (60) days before their leave ends. If they elect to return to
work, the employee shall be assigned to the same job classification as that held prior
to the leave.

ARTICLE X: RETIREMENT LONGEVITY OPTION

Effective in the 2006-2007 school year, unit members may receive a 20-year longevity increment of
six percent (6%) for their last year of employment providing they have attained fifty-four (54) years of
age at the time of application and have completed nineteen (19) years of service with the District, of
which the last four years have been consecutive. To receive the 20-year longevity, qualifying
employees must submit an application/resignation to the Director of Personnel twelve (12) months
prior to their retirement date.

ARTICLE XI: HEALTH BENEFITS FOR RETIRED SUPERVISORY EMPLOYEES

Employees retiring shall be eligible and may apply for paid medical-health and dental benefits on the
following basis:

1.

The employee who has ten (10) years of service in the District (the last five years must be
consecutive) and who has no other fully funded, non-contributory benefit plan and has
reached the age of fifty-five (55) years.

The health and dental coverage provided will be the same as the retiree held during the last
year of employment. The District will pay the total cost until the employee reaches age sixty-
five (65). Should a retired employee who was participating in the District's Health and Dental
Programs die before age 65, their surviving spouse shall be provided the same Health and
Dental benefits until age 65.

Effective March 1, 2005, District employees who are eligible for benefits, and whose
spouse/California registered domestic partner is also a District employee eligible for benefits,
may each enroll in their own benefit account and will each pay an employee co-premium.
Employees may also choose to enroll in one family account, with one employee enrolling as
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the primary person and the other employee enrolling as their dependent. In this case, only
one employee premium co-payment will be made.

The eligible retired employee residing outside of the insurance carriers coverage area that
was in full-time status at retirement will receive a cash stipend equal to the composite rate of
the highest cost HMO for full-time active unit members minus the co-premium rate.

The eligible retired employee residing outside of the insurance carriers coverage area that
was part-time and receiving benefit coverage at the time of retirement will receive a cash
stipend equal to the single subscriber rate for the highest cost HMO for part-time active unit
members minus the co-premium rate.

The cash stipend is provided to enable eligible retirees to purchase alternative medical-
health insurance. To be eligible to receive the cash stipend, eligible retirees residing outside
of the insurance carriers coverage area will be required to submit annual verification that
such coverage has been purchased.

All of the above sections under this Atrticle shall be limited in eligibility to the policy the District
provides and by any rules and regulations set by the insurance carrier or legal counsel. The
retiree shall be required to perform all acts necessary on the employee's part to meet any
such requirements set by the employer.

Eligible dependents of retired employees who are enrolled in District medical plans may
continue coverage in the plan as long as the retiree is enrolled. If the eligible dependent of a
retiree becomes eligible for Medicare, they should enroll in Medicare parts A and B to
continue coverage under the District plan. If the eligible dependent does not enroll in
Medicare parts A and B they may continue coverage under the District plan, but must pay the
difference between the premium with Medicare coverage and the premium without Medicare
coverage. If the dependent is already eligible for Medicare at the time that the employee
retires, the dependent must immediately enroll in Medicare parts A and B in order to continue
to be covered by the District sponsored plan, or must pay the difference in premium cost as
outlined above.

ARTICLE Xll: HEALTH BENEFITS FOR CERTAIN DISABLED SUPERVISORY EMPLOYEES

Disabled retiring employees shall be eligible for paid medical-health (not dental) insurance benefits
on the following basis:

1.

2.

The employee has not reached age fifty-five (55).

The employee has ten (10) years of service with the District (the last five years of which must
be consecutive).

District paid/employee co-paid benefits will be limited to one (1) year after retirement,
(allowing time for PERS disability certification). At the end of the one year District
paid/employee co-paid benefits, if the PERS disability retirement certification is delayed, or
denied, the employee may continue benefits through COBRA. If the PERS disability
certification is received after the one year, the District would continue the District-paid portion
of health benefits and refund the COBRA payments retroactive to the PERS disability
certification date.

Upon receiving PERS disability retirement certification, the District-paid/employee co-paid

benefits would continue for the remainder of the five (5) calendar years as stated in ARTICLE
XII (5), beginning with the initial one (1) year waiver period.

10



4. The health coverage provided will be the same as the retiree held during the last year of
employment.

5. The cost of the coverage shall be paid by the District for a maximum of five (5) calendar
years. Any increase in premium after the first calendar year shall be paid by the retiree.

6. Coverage paid by the District will terminate in less than two (2) years in the event that
medical coverage becomes effective or the disability is terminated.

ARTICLE XIll: SAFETY

1. The District agrees to establish and maintain safe working conditions for all employees.

2. An employee who discovers a condition on the job which he/she thinks is not safe, or might
unduly endanger health, will report the unsafe condition to his/her supervisor immediately.
The supervisor will evaluate the condition, make any necessary corrections, and restore the
job to a normal safe condition.

3. If the correction is beyond the level of the immediate supervisor to accomplish, an immediate
report will be made to the Safety Officer (Assistant Superintendent/Business Services) for
corrective action.

ARTICLE XIV: SAVINGS CLAUSE

In the event that any legislation, government regulation or court decision causes invalidations of any
Article or Section of this Agreement, the Board and the Association agrees to meet to negotiate any
Article or Section so affected; all other Articles and Sections not so invalidated shall remain in full force
and effect. The Board and the Association agree to meet within thirty (30) days following the
announcement of legal action to negotiate a replacement of invalidated Article or Section.

ARTICLE XV: NO STRIKE - NO LOCKOUT

During the terms of this Agreement the Cajon Valley Supervisors’ Association will not cause, permit,
threaten, or participate in any strike, including the refusal to cross any other labor organization's picket
lines, walkout, slowdown, boycott, picket, work stoppage, refusal to work, or any other interference with
the cooperation of the District. Members of the Association will not support any other labor
organization’s picket lines.

The Governing Board agrees that it will not lock out supervisory employees, nor will it do anything to
prevent continuity of performance by the supervisory employees required in the normal and usual
operation of the district.

ARTICLE XVI: WAIVER

The parties agree that this Agreement constitutes the entire contract between them, governing wages,
hours and conditions of employment of the employees in the bargaining unit during the term specified
herein, and settles all demands and issues on all matters subject to collective bargaining. Accordingly,
the Board and Association expressly waive the right during the term of this Agreement to demand
negotiations upon any subject matter, whether or not such subject matter has or has not been raised or
discussed by either party during negotiations leading up to the execution of this Agreement.
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ARTICLE XVII: REOPENER

On or about April 1, 2009, Article VI of this contract plus two articles selected by the Association and
two articles selected by the Governing Board shall be reopened for a negotiated adjustment to the
2009-2010 year extension of this agreement. Both the Association and the Governing Board may use
one of their two re-openers to introduce a new article.

ARTICLE XVIil: DURATION

This contract and all addendums to this contract, shall remain in full force and effect from ratification
until June 30, 2010, subject to re-opener rights as provided in Article XVII of this agreement.

Cajon Valley Govermng Boa Governing Board Representative  Cajon Valley Supervisory Association

_ Marsha L. Saben Kari S. Hull V Jeanette Moss

Laoma Dana Davidson Louise Gibson

Jill Barto

Mg Ui
@%/z&-\y

7 Jeff Kover

12



(pejuld 80/zL)  :panoiddy pleog

ez L Josintadng yojedsig/uoionpold poo-
092 e Josiniadng weubolud Aeq papusixg
092 e Josiniadng swelboud pooypiy) Ae3
09¢ 0¢ uewsalod uelpo}sng JybIN
092 ¥ losiniedng suonesad uoneuodsued |
felord ¥ J0sInladng sa0IAIeg BIPSIA [BUONONIISU|
felord ¥ Josiniadng uayoly [eaus)
092 ¥ Josiniedng saoinleg Buneondng
09¢ S Josinladng [elpojsng
09z 9 Josinzadng asnoyalsepp
09z 9 UBWAIO0H doUBUBUIBIA|
092 9 olueyosiy A1ng AnesH pean
SAVA ALNd JIONVYH NOILVOIdISSV1D

092 9 UBWSIOH SPUNOID)
092 9 Josinzedng ueidiuyoa | yJomiaN/48indwod)
092 / JUBJUNOD22Y pedT/iosinadng |[oihked
8¢¢c A Josinledng seoIAIeS UOHUINN PIIYD
092 8 Josiniadng aoueuduIE|
092 8 Josiniedng suoneladp
092 6 Josiniedng Bununodoy
092 ol 1sAjeuylswwelbold
092 ol Josiniedng suoneladQ 1 @oueUBUIBI
092 ol 1sAjeuy YIOM}BN pue SWalsAg
092 ol Josiniadng sjosafoid uononuisuo)
09¢ L leauIbuz yJomjeN
SAVA ALNA 3IONVH NOILVOIdISSV1D

Buoy ejay,

9€ 0] 62,
¥ 01 L2«
0C 0} L«
91 01 €L,
¢l 91 6«

€68y 99¢.L 6¥6'9 95659 G8L°9  GE/'G G0S'S  €6L'G  668Yv CZ9Y 09€Y €LV

8.6y 6¥6'9 9969 G8L'9 GE€8'G  G0G'S €6L'S 668V 2Z9Y 09€Y €Ly 088°C

6LEY 996'9 G8L'9  GE’'G  G0S'S  €6L'S 668 229 09€Y  €LL'Y  088'C 099°¢

V.0 G819 GEQG  GOS'S €6L'G 668 229 09¢€v E€LL'y  088¢€C  099°¢ €GY'e

e¥8'c GE8'S G0SG  €6L'S  668Fv CZ9Y 09€v  €LL'P  088°€C  099C  €G¥'E 8Gc'e ¢

9z9'c  S0S'S €6L'S  668FY Z29F 09€Y €Ly 088'c 099°C  €S¥'E€  8ST'E v.0°€ I

¢6'0C 9Ll 966 928 L99¢ SI'ST  €L€C 8€¢CC ClL'lE¢  ¢C66L 08'81 €L°LL AuH ans

0¢ Ll ol 60 80 L0 90 S0 ¥0 €0 20 10 d31S
JONVY

(V102 ON) 8002 ‘L AInr :eAnosy3

6002-800Z¢ 3 TNAIHIOS AUVIVS AHOSIAYAANS

18u-As|leAucleommm 0zZ0z6 YO ‘uole) |3 1S ulelN "3 0S5
IS4LL 24 UAPTIYD

>/o

g
N

N
AN

/0,
%og uo



"uoljesuadwod [enuue [ej0} WOoJ} SIeaA ainjny ul pajonpap
aq |m pue ‘eakojdwsa a|qiblje yoes Joy Alenuue Qg JO 1S09 JoUISIQ Wnwixew e je welbold abpald yyesH sJasiey ybnoiyy papiroid
aq p|nom abesanoo siyl YSAD 1o Jaquiaw e Ajjuaiind si pue siesAk 8Al) 1se| 8y} Joj Jiun Alosialedns ay) Ul usaq sey ‘siesk ussyl 1ses|
1e 10} 10ouISI 8yl PaAles oym pue aledlpaly Joi Alljenb oym Jepjo pue aAl-AIxis ‘Ajuo sealnel Joj 8oueinsul [eolpawl apiacid |jIm 1ouIsIg 8y L

"abenbue| Joenuod Ag pauijno se abelanod [elusp pue yjeay 1ouisiq aAleoal 0} a|qibije si @aAojdwe Buunal

shep g ‘sieak + ‘shep G| ‘sieah ¢ — | :sAeq uoneoep

‘obenbue| joesjuoo Jad ‘sieah (2z) uanas-Aluam] Jo uonsdwod uodn a|gejieAe si (%9) Jusalad xis Jo Aunabuo)

juswialijal [euonippe Uy 1oLISIg 8yl Yyim aoiaies pakojdwa Aleinbal jo sieah (1g) Jnoj-Aluamy pue (0g) Aluemy {(91) usaixis Jo uone|dwod
uodn ajep AlesiaAluue ay} uo pappe (%) Jusosad Jnoj pue jouisiq ay} ul adiAles pakojdwe Auenbad jo sieak (z1) anjem) pue sieah (g)

1ybie Jo uons|dwoo uodn aakojdwe yoes Joj a1ep AlesieAluue ay) Uo pappe aq ||IM Juswaloul AIAebuol (%G ) Jusoiad Jjey-suo pue Inoj

:9|npayos Ajinebuo,



	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


